s
M @) wr ¢
A= D =Y
m = ) 8 Ly Lo o
Flz g mm 3 E %
9 o= v 8 7 o
S § TE 250 cop g
B> Y S 8 ¥ 58
% 5. 9 9 B 5 8 v “O S
5 O = oo e 9 o o 3 2) og- e 8 :
L 287 T $§3 g8
E =(§ & 2 8 > % 8. ¢ s 2% 5 ¢
Qe 57 (6 § g ¢ g 2= % 8 3 8 5 3)
S S of c& «?) m c 2 S o5 y O - 8 S g 2. 3
o 3-8 S g8 g & g &<) 8 3 Q
ory ‘8 o 3 Q o £ = 8 “Q ke 3 m
D ICal ] c m o o m m
) Cmcwﬁccm cm@m eowlm 9 mmo c@q o
= = Lo £ 83 ¢ - g 2 8 § 5 &)
s 23 @ T EEmE S & & @ 3
= w%¢m@wem P ES g i0.g 75 :
2= (o..c =< v v . S v
h m Mmq.l_ w COo o% oml mlu CMJ Conmq m W m Qo mmlo. m ﬁ mpmm“.n@ _ Mw
D) <D O 0o %pb cm w o3~ ad .m > m % - c%o 3 og* wmcg T
2 & O faoEt tri ) Lot S, L
Y mmmm%%ﬁ S 2 N S 4 g & 8
e g = ® Q 3 8" % “}) CO & o ® 193] cm,u 8 = @oOLO @ S
® ;mem% 3 3 5 5 € e mem
SA owowcsT (o wélm 3 3 = 2 3 5 “Q° célmp
O : om;lif 1 {5 TEET
13 m Q8 wcm %m 9] S mom ﬁnﬁ o S Q m Cél% 8
> S g6 & 2 2 & e % € 8 = 9 82
R 5 R 5 8 & 52 5 & - o s S 8 &) 5 g g 4
B oo F cmélamem 28 czs § 3 o
eo %Jec@m = 73 Wf ealmOL ® @e @%lcéuecmu
& 5 3 % 8 (88 ; S N S “Q 8 og- & c.\wcm G0
- 4 37 o8 i R g B T Pt 5% 8% 5 E
& 5 T ESYT R L R g, & 8 %
u V m em C%g W 3 CMO 3 mcmuu % % MO % emp w Cmﬂ CGCW 3 % &
N e = c “ nol_ Ql. C" LOI.\ oo
S 2 w\mmm%oml@ B 5§ E mlgeememwwo%%
- mmomwwmmwm& owé@mﬁm mmmmw&aﬁ
g | < & 93) ¢ emﬂMc@@o e 38 2 SR . B8O mln@%J 5
S S L © g g 0@=© B ® 2 @5 03 8 q)] 3, % oo U8 0 S 2
® [<© Vo) 2 & 2= S 5 3.8 3 ) “3 i J e..@ m e 3] @ o) 3~
5 %7 (8 § 8 3= & 3.} g = & g Ty & & %
3 8 oen @ o v ) = & o 3 &g 0 c nwmu. cO W ® 8 \mm
- @ CRJA (@] %3 a m MW m GO ml Q 0o mO o Ml m Cwu Q m (978
% 3 3 o3~ o & 8 2 g € o o G °g 3 S 2 & S e
L © m = © o= D m_ﬁ o S 3 o @ 3 N o= &
=2 o 3 oo L o
5 6 @mmwg% iwww@&wmo
o o m m omL o~ m Q - Awq. omo GG ,90 “O
o} N © o) q o <] % @ e
BESY: > 8 8 “8 N
290 Z9) q ) eu@ @
6 & °8 ] 8 @ m
Q/on°° - 8 ofS
3 X
8§ °g
e 8



https://policy.unimelb.edu.au/MPF1328

) professional

°
°

C

2]

3’3@3’3@8&{]’)

C

C

L

(3200

AL

¢

C
C

o9

o
o

Oo
C
c

O\)@ 3’3@883360

(9]
C

°
°

CO0GOMO
sessional

C
C

()GGP(D(D?]C{?OJ(Q-?GI

%GOZEUDZI 33[5’)

COJEII

[

¢
col
i
GOO’)
ulg‘_,)

oD g'ﬁ
C
C

2

o2
SO
[clepplep]

G¢
C

C
:&C 320

86”’)83738 630308 e

C
06000 6QNC
dlo

]l o

Cepapforn)
opportunities,!
9

development

@. O@G&T&&%

’2.

o0 CCM o3 “]Y O me v om|. % Q) 5,0
8 rxE 2% 2 & _ 5eg g  §
Seo & £ 5 3.8 °F § G gt
Q 2= 5 02~ o 6 <3 3 m m o “Qe c%
% o - cQ
Sos Ty Lar Ve s 26
- a 9 2 = o ¥ 0o
°3 “8 %Ce Co  Q 5 3 g o %3
s 0 FE FEL g ; =
8 = om =2 & 3 8 o & o7
e G m 2l % &=B) m Qo ‘S g = 8§
a7 “O© W .© cm % g Q Cm C%J % © o%
(Ge] O@L m 3 O S Mno - oo CCM
2L s wdd s I
e s Swc @% T o1xs
n s PAY A
P I - & 2 8 g S g 8g
e8 8 24 &TE @ o -
2 3= 2 Y = og-~ gog 2
5 & 2d a5 5, 2485
O i ol °g m G o= % < @ Yoo
e T 18 8% % 5 o%
= ] O 3
®© Q I} /7@ oo oo oo m
2 ie  OF L4 FRF L g 3
) n - CO D = 2
— 9O o K — w O 73 ) MM D2 o Lo
8 8 < 9 cmo & <0, m %I.m% S
8 .8 2o 3% cd 8 9@
= = )
£ % ol S () °&~ % 3 ¢, - EDF
8. e 5 . & e &2 ¢ 4
CN)a =
COe M%H COo %|. m|u OML 5 Cm CM..C C%L m @ MI Cm Cm
& 2= g & Doe 3§ @ oa .,
s “Q) N “Q . mq\cml o= % \MO o) S m S m
= 96 T = - oQ— . 9
G 3 S Cm W “a) & o Ln@ C%o Cm Cm @ Cm S o
C%o m o @C%o 3 (o8 Cm & /28 CWML go OwL &m 2 3 ])
q &) o Cwlu o 3 “Q nnwl. o m ) 5 8 Om \mm \mou. Cw
o _ £ 3 &ed) m 3= & o, m C = 3= 0D
ew.mco mcﬂe chowLem._mé 02 Q5w &
MI w — % ® ml“r\e Cm mL \Mo mﬂ. Cm nm ' @ wl %b mp Mw
2R T el 048 T8 wE g g da
o 2 8 X on- (E)or & w D 8 g @ F Lo
3" m 9 = § g € 8 ml 5 ‘B, 8§ ‘o, W\ § & <0 L) ]
EEIL LS EED LT T wd B4 G-
\mm o g ® (™ cwu_. - 2= § 2= W\ Cp— 3 . o8 0 cmu
§° o &5 8) 3 8 05 e 2 8 ¢ 5 ] 22 ‘B wL@c
o © el w e @ @ o O © = =
9 3| rg) oo O- o o 3~ 5 8 o Y2
g B ¢ o g B 58057 o S o3- o 8 9R og- 03 °a” 8
8 26 &8 8 8% 5% s 3 %o 3" 3 8 6

Page 2 of 13

Q

| ODGU)’J(T@@OO’JSOD
6198"

o
o

jovp)

o
o

073661

o
o

<)

§
¢ C
?32030

C

PRI

=34

OU)C\}JC ?961\]0



https://gradresearch.unimelb.edu.au/#skills-development
https://gradresearch.unimelb.edu.au/#skills-development
https://policy.unimelb.edu.au/MPF1321
https://www.universitiesaustralia.edu.au/wp-content/uploads/2018/10/Postgraduate-Principles.pdf
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*In addition to the Graduate Research Training Policy (MPF 1321), these expectations have been drawn from:

The University’s Principles for Infrastructure Support;

The Australian Code for the Responsible Conduct for Research;

The ACRCR Guidance on Supervision;

The Australian Council of Graduate Research Good Practice Principles;

Universities Australia’s Principles for Respectful Supervisory Relationships;

The Department of Education’s Research Training Implementation plan; and
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https://gradresearch.unimelb.edu.au/roles-and-responsibilities/responsible-research
https://policy.unimelb.edu.au/MPF1320
https://students.unimelb.edu.au/explore/student-charter
https://students.unimelb.edu.au/explore/respect
http://services.unimelb.edu.au/counsel
https://gradresearch.unimelb.edu.au/home/problems-during-candidature
https://gradresearch.unimelb.edu.au/home/problems-during-candidature
https://safercommunity.unimelb.edu.au/
http://www.thedesk.org.au/
https://gradresearch.unimelb.edu.au/being-a-candidate/taking-leave#additional
https://gradresearch.unimelb.edu.au/being-a-candidate/resolving-problems
https://my.unimelb.edu.au/
https://gradresearch.unimelb.edu.au/key-contacts
https://policy.unimelb.edu.au/MPF1321
https://gradresearch.unimelb.edu.au/getting-started/facilities/principles-for-infrastructure-support
about:blank
https://www.nhmrc.gov.au/file/14815/download?token=3NOsegN8
https://www.acgr.edu.au/good-practice/graduate-%20research-good-practice-principles/
https://www.universitiesaustralia.edu.au/wp-content/uploads/2018/10/Postgraduate-Principles.pdf
https://docs.education.gov.au/system/files/doc/other/implementationplan.pdf

Information published on the University’s websites including the Graduate Research Hub, Graduate Research Staff
Hub pages, and Safer Community information.
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Section B: Supervision Agreement
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To be jointly completed by the graduate researcher and the supervision team.

Please read and complete each clause below, ensuring that details are recorded in the mandatory text boxes
provided (where appropriate).

The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is
recommended that expectations under these circumstances are outlined in the sections below.
N
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1. Frequency of meetings and preferred means of contact

The expected minimum frequency of individual meetings with members of the supervision team is monthly.
There may additionally be separate research group or lab meetings.

If a different schedule is proposed, please identify below. (Otherwise write ‘agreed’.)
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'Who will be present at these meetings
moéssaeosmageepngeéoﬁ

Where will these Principal supervisor Co-supervisors External supervisor
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Other (please
specify):

(i

Note that all graduate researchers can expect to have individual meetings in addition to meetings where other
graduate researchers are present.

N ¢
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2. Contact between meetings and cancelling of scheduled meetings

The graduate researcher may need to contact the supervisors between meetings, or they may need to contact
the graduate researcher. Participants should advise as early as possible if unable to attend a scheduled meeting.

Two days’ notice is usually sufficient for meeting cancellation. If more notice is required, please record below.
(Otherwise write ‘agreed’.)

le]
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. .. @ ¢ c c
Between scheduled meetings, the preferred means of contact is: ooeooogcmsfaoe.sfaeo.e"o.,@oodgm
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[(JOther (please specify): 39@')2 (e(m:cl?z@lsj 20000000I—

1
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3. Workplace attendance and working hours? cooc.? acooooeep 9 5 39(\38;%%

Graduate researchers are expected to commit 40 hours per week (full-time enrolment) or 20 hours per week
(part-time enrolment), and typically delivers this commitment in full or in part by attendance at campus in line
with ordinary workplace practices.

Some projects require alternative arrangements, such as travel for fieldwork, weekend management of

experiments, or working from home for defined periods. If such arrangements apply, please record them.
(Otherwise write ‘agreed’.)
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Note that graduate researchers in general have the same entitlements as employees to evenings, nights, and
weekends as time away from work, as well as annual, medical, and personal leave. Supervision meetings should
only be scheduled at such times in exceptional circumstances.
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4. Turnaround times 32(\?@0’{]33%]:?&{]’)0

Recognising that it may not always be possible for both parties to meet this part of the agreement due to work
or personal pressures, it is still useful to set some expectations.

If oral feedback is needed on written work for discussion at a scheduled meeting, the author of the work will
provide it to the other participants where possible at least two days in advance. If other timelines are
appropriate, what are they? (Otherwise write ‘agreed’.)
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! The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is recommended
that expectations under these circumstances are outlined in this agreement.
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If written feedback is needed on written work, the author of the work will provide it to the other participants
where possible at least a week in advance, and feedback will be provided within 7 days. If other timelines are
appropriate, what are they? (Otherwise write ‘agreed’.)
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5. Intellectual Property (IP) @mogézeﬁégé (IP)

Supervisors and candidates need to be aware of the University’s IP policy (as also noted in the online
Commencement Checklist), act on it as appropriate, and read the relevant sections of the GR Hub.

Where research relates to externally funded work, such as an ARC or NHMRC grant, or a direct grant from
industry or government, or where there is another University agreement in place regarding the IP, the University
will own the IP.

If a research project produces teaching material, then the IP created in that material (other than scholarly work
copyright) is owned by the University.

Some projects require access to unprotected Intellectual Property held by the University. In these cases,
candidates may be required to sign a confidentiality agreement in relation to the unprotected Intellectual
Property and/or assign ownership of improvements based on the unprotected Intellectual Property to the
University as a precondition for accessing that Intellectual Property.

Discuss and record any relevant agreements that apply to the research project here, including any background IP
or commercial restrictions on research materials obtained under a materials transfer agreement. If you are
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enrolled through a collaborating institution, that institute may own the IP in your project. Please record (yes/no)
whether IP assignment is required under item (iii) above and, if yes, whether it has taken place.
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Supervisors and graduate researchers need to be familiar with the University’s conflict-of-interest frameworks,
as also noted in the Commencement Checklist.
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6. Authorship meqs@és

Supervisors and graduate researchers need to be familiar with the University’s authorship policy, as noted in the
Commencement Checklist.

Please record any discussion of authorship arrangements, recognition of other contributions, acknowledgements
of sponsors (including scholarships) and the declaration of any conflicts of interest. In some cases, it may be
appropriate to attach an authorship agreement:
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7. Research Ethics and Integrity o?emmfrqléoorg?é 208l

Graduate researchers must undertake research integrity training (RIT) prior to confirmation, as also noted in the
Commencement Checklist.

If the graduate researcher requires any additional specific training, such as laboratory training or statistics, please
record here. Similarly, please record whether ethics approvals need to be lodged or if there is a need for
regulatory approvals such as a ‘Working with Children’ check. (Write N/A if not applicable.)
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Facilities and funding2 %Gomms’aoqpo§c q%t?e

The following items have been provided at the start of candidature in accordance with University guidelines and
local practice.

[1Desk/workspace facilities/resources (copier/printing, lab supplies, computer, and so on).

CIWorkplace IT access, software, and systems, and research data management resources.

Some graduate researchers have additional requirements.
COWhat research-specific facilities need to be accessed? Will travel or fieldwork for the research be necessary? If
so, please provide details. (Write N/A if not applicable.)
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2 The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is recommended
that expectations under these circumstances are outlined in this agreement.
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[llIs the graduate researcher eligible for additional funding for specific activities if required? If so, please provide
details. (Write N/A if not applicable.)
C
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As a record of the agreement, please sign and date below. It can be used as a reference for future progress discussions and
should be reviewed at least annually and updated as requirements change during candidature, or if the supervisory team
changes. Signing of this agreement confirms that the graduate researcher and the supervision team understand the
University policies and mandatory elements of supervision as set out above. Electronic signatures are accepted or a principal
supervisor may sign on behalf of all co-supervisors if there is evidence elsewhere that all co-supervisors have agreed to the
above.
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Name Signature Date (dd/mm/yyyy)
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Graduate Research
Supervisory Agreement

10.

11.

12.

THE UNIVERSITY OF
MELBOURNE

Section A: Expectations of graduate researchers and their
supervisors®

This supervisory agreement should be completed on commencement of candidature. This section of the agreement
outlines expectations for all graduate researchers and their supervisors, and is based on relevant University policies
(some of which are linked below) and the Australian Code for the Responsible Conduct of Research. These
expectations underpin the specific supervision agreement in Section B.

At the University of Melbourne, supervisors are capable, trained, and registered to the standards set by the
University. They are expert in the relevant field of study, and are responsible for ensuring a safe, respectful, and
inclusive working environment.

Supervision teams, with the support of the advisory committee, will:

Guide and support graduate researchers through all of the stages of candidature and provide access to necessary
resources and facilities to complete graduate research projects.

Assist in the development of the research topic, questions, methodology, and milestones required for successful
completion.

Provide constructive feedback on written work and oral presentations within a reasonable agreed timeframe and
provide detailed, specific, and constructive feedback on thesis drafts.

Mentor candidates through the research process, providing support as they undertake new or unfamiliar tasks; and
ensuring that administrative tasks such as ethics applications are completed or responded to without unreasonable
delay.

Maintain an agreed schedule of regular individual meetings between supervision team members and the graduate
researcher.

Help identify appropriate skills training and professional development opportunities, such as academic skills,
external engagement (internships, industry mentoring programs), sessional teaching, and PhD Program
participation.

Help candidates to grow their professional networks by encouraging and supporting engagement with the research
community locally and internationally. Examples include conference attendance and meetings and discussions with
other academics, other graduate researchers, and industry partners.

Be accessible to a reasonable extent via email and other online tools or in person, should support be needed outside
of the agreed meeting schedule.

Ensure prompt attention to administrative tasks such as progress reviews, requests for leave of absence, and
consideration of candidature variation requests.

Be familiar with, introduce candidates to, and provide advice on all relevant University policies, including the
Graduate Research Training Policy and those on the conduct of research, ethical requirements, safe working
practices, intellectual property and authorship.

Adhere to the Principles of Respectful Supervisory Relationships and be considerate of wellbeing; and, where
appropriate, alert candidates to wellbeing services.

Advise on where to seek confidential advice and explain the process of making a formal complaint if difficult
situations cannot be resolved; and understand that candidates may consult other individuals, such as the Advisory
Committee chair or confidential advisors, if they wish to raise any concerns.

It is common practice for different members of the supervision team to contribute to supervision in different ways,
but the team as a whole is expected to support the graduate researcher in accordance with expected practice.

Last updated: 19 May 2022
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10.

11.

12.

Graduate researchers will:

Be self-directed in their learning and research, including maintenance of practicable timetables for completion of
research and the thesis.

Make good progress. Graduate researchers are expected to meet deadlines and keep time commitments, in
accordance with the Graduate Research Training policy. A full-time graduate researcher should spend on average 40
hours per week on studies, and 20 hours per week if part-time.

When seeking feedback from supervisors, provide written work in sufficient time to allow detailed review prior to
agreed deadlines.

Be accessible to a reasonable extent via email and other online tools or in person, should contact be needed outside
of the agreed meeting schedule.

Take advantage of professional development opportunities, including academic skills, external engagement,
sessional teaching, and PhD Program participation.

Conduct research ethically and responsibly.

Discuss and agree with supervisors how intellectual property will be managed including IP ownership, project
funding and specified agreements, in accordance with the Intellectual Property Policy. See box 5 on page 4, Section
B of this agreement below.

Discuss and agree with supervisors on the authorship of works arising from the project.

Understand the codes of conduct expected of staff and students, and cooperate in ensuring that the University is a
safe and supportive working environment, as for example documented in the Student Charter and Respect at the
University.

Be aware of and access as necessary the University’s support services for mental and physical health, including the
University's Counselling and Psychological Services, Managing difficulties during candidature, the Safer Communities
program, and the online program The Desk. Candidates should take leave in accordance with entitlements, after
discussion with and approval by the supervision team.

Seek to resolve problems — such as health issues, financial or personal difficulties, or disputes with supervisors —
when they arise, and keep supervisors informed on obstacles to and delays in progress. Serious concerns, such as
ethical or well-being issues, should be raised in an appropriate, positive, and respectful manner.

Stay informed. Formal information is communicated via University email accounts and the Student Portal. Ensure
that contact details are kept up-to-date and check email regularly, at least once per week and preferably daily. Your
faculty Graduate Researcher administrators are key advisors on where to go for help and when, and on relevant
policies and procedures.

*In addition to the Graduate Research Training Policy (MPF 1321), these expectations have been drawn from:

The University’s Principles for Infrastructure Support;

The Australian Code for the Responsible Conduct for Research;

The ACRCR Guidance on Supervision;

The Australian Council of Graduate Research Good Practice Principles;

Universities Australia’s Principles for Respectful Supervisory Relationships;

The Department of Education’s Research Training Implementation plan; and

Information published on the University’s websites including the Graduate Research Hub, Graduate Research Staff
Hub pages, and Safer Community information.
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Section B: Supervision Agreement
To be jointly completed by the graduate researcher and the supervision team.

Please read and complete each clause below, ensuring that details are recorded in the mandatory text boxes
provided (where appropriate).

The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is
recommended that expectations under these circumstances are outlined in the sections below.

1. Frequency of meetings and preferred means of contact

The expected minimum frequency of individual meetings with members of the supervision team is monthly.
There may additionally be separate research group or lab meetings.

If a different schedule is proposed, please identify below. (Otherwise write ‘agreed’.)

Who will be present at these meetings

Where will these Principal supervisor Co-supervisors External supervisor
meetings take place

On campus

Via Zoom/Skype

Other (please
specify):

Note that all graduate researchers can expect to have individual meetings in addition to meetings where other
graduate researchers are present.

2. Contact between meetings and cancelling of scheduled meetings
The graduate researcher may need to contact the supervisors between meetings, or they may need to contact
the graduate researcher. Participants should advise as early as possible if unable to attend a scheduled meeting.

Two days’ notice is usually sufficient for meeting cancellation. If more notice is required, please record below.
(Otherwise write ‘agreed’.)

Between scheduled meetings, the preferred means of contact is:

CIEmail/text

[ICall/Zoom/Skype

[1Drop by the supervisor’s workspace at any time or at specified times.
[IDrop by the GR’s workspace at any time or at specified times
[1Other (please specify):
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3. Workplace attendance and working hours?

Graduate researchers are expected to commit 40 hours per week (full-time enrolment) or 20 hours per week
(part-time enrolment), and typically delivers this commitment in full or in part by attendance at campus in line
with ordinary workplace practices.

Some projects require alternative arrangements, such as travel for fiel[dwork, weekend management of
experiments, or working from home for defined periods. If such arrangements apply, please record them.
(Otherwise write ‘agreed’.)

Note that graduate researchers in general have the same entitlements as employees to evenings, nights, and
weekends as time away from work, as well as annual, medical, and personal leave. Supervision meetings should
only be scheduled at such times in exceptional circumstances.

4. Turnaround times

Recognising that it may not always be possible for both parties to meet this part of the agreement due to work
or personal pressures, it is still useful to set some expectations.

If oral feedback is needed on written work for discussion at a scheduled meeting, the author of the work will
provide it to the other participants where possible at least two days in advance. If other timelines are
appropriate, what are they? (Otherwise write ‘agreed’.)

If written feedback is needed on written work, the author of the work will provide it to the other participants
where possible at least a week in advance, and feedback will be provided within 7 days. If other timelines are
appropriate, what are they? (Otherwise write ‘agreed’.)

5. Intellectual Property (IP)

Supervisors and candidates need to be aware of the University’s IP policy (as also noted in the online
Commencement Checklist), act on it as appropriate, and read the relevant sections of the GR Hub.

i Where research relates to externally funded work, such as an ARC or NHMRC grant, or a direct grant from
industry or government, or where there is another University agreement in place regarding the IP, the University
will own the IP.

ii. If a research project produces teaching material, then the IP created in that material (other than scholarly work
copyright) is owned by the University.

iii. Some projects require access to unprotected Intellectual Property held by the University. In these cases,
candidates may be required to sign a confidentiality agreement in relation to the unprotected Intellectual

! The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is recommended
that expectations under these circumstances are outlined in this agreement.
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Property and/or assign ownership of improvements based on the unprotected Intellectual Property to the
University as a precondition for accessing that Intellectual Property.

Discuss and record any relevant agreements that apply to the research project here, including any background IP
or commercial restrictions on research materials obtained under a materials transfer agreement. If you are
enrolled through a collaborating institution, that institute may own the IP in your project. Please record (yes/no)
whether IP assignment is required under item (iii) above and, if yes, whether it has taken place.

Supervisors and graduate researchers need to be familiar with the University’s conflict-of-interest frameworks,
as also noted in the Commencement Checklist.

6. Authorship

Supervisors and graduate researchers need to be familiar with the University’s authorship policy, as noted in the
Commencement Checklist.

Please record any discussion of authorship arrangements, recognition of other contributions, acknowledgements
of sponsors (including scholarships) and the declaration of any conflicts of interest. In some cases, it may be
appropriate to attach an authorship agreement:

7. Research Ethics and Integrity

Graduate researchers must undertake research integrity training (RIT) prior to confirmation, as also noted in the
Commencement Checklist.

If the graduate researcher requires any additional specific training, such as laboratory training or statistics, please
record here. Similarly, please record whether ethics approvals need to be lodged or if there is a need for
regulatory approvals such as a ‘Working with Children’ check. (Write N/A if not applicable.)

8. Facilities and funding?
The following items have been provided at the start of candidature in accordance with University guidelines and
local practice.

[(ODesk/workspace facilities/resources (copier/printing, lab supplies, computer, and so on).
CIWorkplace IT access, software, and systems, and research data management resources.

Some graduate researchers have additional requirements.
[IWhat research-specific facilities need to be accessed? Will travel or fieldwork for the research be necessary? If
so, please provide details. (Write N/A if not applicable.)

2 The University acknowledges that COVID-19 may constrain or disrupt regular working arrangements. It is recommended
that expectations under these circumstances are outlined in this agreement.
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https://staff.unimelb.edu.au/research/ethics-integrity/research-integrity/research-integrity-in-practice/conflict-of-interest
http://policy.unimelb.edu.au/MPF1181
https://gateway.research.unimelb.edu.au/resources/ethics-and-integrity/research-integrity/research-integrity-in-practice/authorship-and-publication-practices
https://gateway.research.unimelb.edu.au/resources/ethics-and-integrity/research-integrity/research-integrity-in-practice/authorship-and-publication-practices
https://staff.unimelb.edu.au/research/ethics-integrity/research-integrity/research-integrity-training

[llIs the graduate researcher eligible for additional funding for specific activities if required? If so, please provide
details. (Write N/A if not applicable.)

As a record of the agreement, please sign and date below. It can be used as a reference for future progress discussions and
should be reviewed at least annually and updated as requirements change during candidature, or if the supervisory team
changes. Signing of this agreement confirms that the graduate researcher and the supervision team understand the
University policies and mandatory elements of supervision as set out above. Electronic signatures are accepted or a principal
supervisor may sign on behalf of all co-supervisors if there is evidence elsewhere that all co-supervisors have agreed to the
above.

Name Signature Date (dd/mm/yyyy)

Graduate researcher

Principal Supervisor

Chair Advisory Committee

Co-supervisor(s)
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